distinguishing features of the new management paradigm, especially in the post-socialist countries. The challenges and prospects of the new management logic are also presented in the paper. The main subject of research in the article is the need for a new paradigm of economic systems management (at all levels). From here comes the purpose of the study, which is to prove this need, as well as the specific dimensions of the so called «a new paradigm». The methodology of the study is based on historical analysis of past economic performance. And also the scientific achievements in the field of planning, created by the Bulgarian economists -Academic Evgeni Mateev, Member of the correspondence for the Academy of Science Ivan Iliev and Full professor Vassil Manov.
As a result of the studies, in the article are presented aspects of the new paradigm that can be applied in the management of various economic levels.
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Result of what is the need for a new paradigm for managing business systems? Evolution in the development of economic systems (at all levels) and the environment is characterized by the continuous acceleration of the instability of the environment in which the economic system operates. But, at the same time, by increasing the complexity of both the economic system itself and the environment in which this system works [4, pp. 70-72] . This evolution in the development of economic systems (at all levels) is accompanied by changes in their structure, functions and role. These changes (this evolution) naturally lead to changes in the revenue (paradigm) of the management of the respective economic systems.
The need of a new paradigm of governance occurs when the existing and applied paradigm fails to respond adequately to the requirements of the managed system and also fails to address the problems that the increasing instability of the environment poses to the managed system [3, p. 39] .
Since, as has already been pointed out, complexity is an immanent characteristic inherent in any economic system, the evolution and systems, and the approach (logic) of their management, is from systems with a lower degree of complexity to systems with ever increasing levels of complexity. Correspondingly, the management paradigms of the respective economic systems are developed to meet the needs of these systems and their changes.
The historical reference to the development and functioning of economic systems in a categorical manner shows and proves that the application of inadequate management logic (paradigm) leads only to unsatisfactory and / or unwanted results. This conclusion can be made both with regard to national economic systems, as well as for companies (company-level systems) and for international economic systems.
What is the basis for the development and functioning of economic systems at all levels? The question of the direction of the future development of an economic system (be it international, national, regional or company) has its own competitiveness. Based on his research, Michael Porter not only deduces twelve definitions of competitiveness, but rejects each of them as the only valid one [5, pp. 372-418] . Again, he concludes that the competitiveness of an economic system is an expression of its potential, the effectiveness of the system.
Looking at the idea of competitiveness, the governance paradigm that needs to be transitioned must ensure the high and constantly rising level of competitiveness that governs the system to which the paradigm in question applies. In other words, the notion of competitiveness [1, pp. 39-59] must be put at the heart of the new logic of economic systems management, leading to the appropriate (economic, social and environmental viewpoints) functioning and development of economic systems at all levels.
The existing management paradigm at national economy level and the preconditions for emerging the need for a new paradigm Research on management practice at the level of a national economic system reveals that generally accepted for true logic (paradigm) is subordinated to the idea that the future results that can be achieved by the economic system are fully dependent on the results achieved by it in the past Economic periods (by way of extrapolation). With this logic of management, the results that will be achieved in the future are only possible as a consequence of the results achieved in past periods -i.e. they become their «hostage». This canonization of inherited conditions is the first precondition for the transition to a new governance paradigm to overcome the strong dependence of future developments on the results achieved in the past.
In line with what has been said about the role of inherited conditions, it is also an assessment of the past experience generated as a basis for achieving a competitive and appropriate development and functioning of the national system. The experience gained in managing and developing the economy in the past, no matter how good the results have been, cannot be carried forward in the future, as the «new realities» make it inappropriate (inadequate) and even harmful [3, pp. 230-265] . This is what becomes a second prerequisite, which necessitates a transition to a new governance paradigm.
The third prerequisite at the level of a national economic system, which is a factor driving the need to apply a new management paradigm, is the low competitiveness of the economic system. According to Michael Porter [5, pp. 832 ], a competitive advantage means the superiority that an economy (national, regional, company) holds over everyone else. And depending on the advantages that an economy relies on in order to be competitive, four stages are emerging, based on different competitive advantages -natural conditions, investment, innovation, wealth. Fourth and perhaps the most serious prerequisite, which necessitates the application of a new management paradigm, are the results of the ongoing development and functioning of the economy at the national level.
The findings of the inadequacy of the paradigm of governance used are of a universal nature and are equally true to any national economic system applying the same paradigm of governance. To support this, the conclusions set out in the World Bank [7] reports can be presented; in the reports of the UN [6] and the World Watch Institute [8] . The inadequacy of the governance paradigm used and all of the resulting challenges are an increasingly common topic discussed at summits where world leaders have found the illegality of development so far, its burden and unacceptability for implementation in the future.
A The existing management paradigm at company level and the preconditions for emerging the need for a new paradigm At both company and national economy level, there is a need for a transition to a new paradigm of governance and the emergence of the strategic future of the system. Research on corporate governance practices and, above all, existing practice highlight several key moments (prerequisites) that demonstrate the need for new logic in terms of management. These preconditions (these facts) are close to the prerequisites of the national economy. And this is not the case, because there is a connection between the different levels of government within the national economy, between which levels there is a particular kind of causal relationship. Nevertheless, the conditions (prerequisites) derived at the company level have their specific peculiarities due to the specific features of this type of economic system.
The first precondition for the transition to a new management logic (paradigm) is related to the highly changing environment in which the company cannot rely on the results it has achieved in past periods. In an era of accelerated change in the business environment in which companies operate, adhering to a management practice that has led to good results in the previous period does not guarantee that the same good (and better) results will be obtained in the future.
Depending directly on the previous paragraph is also the second prerequisite at company level -past experience [2, pp. 194-223] Applying management practice over a long period of time leads to the generation of experience, relevant knowledge of system management and the results of this management. The highly variable environment, however, makes it impossible to rely on this past experience as the changes that are constantly taking place in the business environment make it useless and dangerous. Practice shows that successful past experience (strong) generated in past periods may become a threat to the future development of the system. The development of economic systems and the environment in which they operate, they question the ones that have been valid for a long time and have become an economic law. The new realities of company systems question the argument of Smith that society is served in the most appropriate way when the pursuit of maximum profits is achieved with minimal constraints on the part of society. The new social requirements for companies are the third precondition for transition to a new management paradigm. They call for the application of such a management logic, in which the development of the company should be in line with the social requirements imposed by society. In other words, a paradigm whose implementation will lead to the transformation of the company from an economic into a socio-economic institution.
What are the hallmarks of the new governance paradigm? To prove the inadequacy of the paradigms of governance practices and to outline the prerequisites for transition to a new paradigm are a necessary condition for this transition, but not enough conditions. Such a sufficient condition is the need to define the «image» of this new paradigm, by defining its characteristics [2, pp. 271-305] . It is generally accepted that the new management paradigm must meet the objective laws of functioning and development of the economy and society.
When it comes to science-based emergence of the future of the economic system (at all levels), it means to study the objective laws and norms in the development and functioning of this economic system, to obey the logic of bringing the future into the new paradigm. It is about these objective foundations, which, on the one hand, place the requirements for the process of designing the future development of the economic system, and on the other hand, compliance with these foundations is a guarantor of achieving the necessary for and desired by the future people.
At the heart of the new paradigm is the idea of «purpose (goals)-setting» as the most responsible task facing the governing economic system. It is about such a correct and scientifically based outreach of the objectives of economic development (at all levels), resulting in the achievement of an economic, socially and ecologically feasible competitive functioning of the economic system leading to the achievement of results, which are both necessary and desired by society as a whole and by each individual in the society.
Achieving these necessary and desirable goals raises the need to turn the (inherited) conditions into a dependent variable to the development goals. Of course, the design of the necessary and desirable economic development in the future is not isolated from the development so far and the results of this development. And with the new logic (paradigm), it will be necessary to carry out an analysis and evaluation of the development and functioning of the system in the past, i.e. to reveal the inherited prerequisites of the economic system. But the desired future results will provide information on how the inherited preconditions need to be transformed to bring about the desired and desirable future of an economic system.
The new paradigm for the management of economic systems is ultimately intended to lead to such development, which ultimately results in the expediency of competitiveness on the other hand. It is about implementing a paradigm, the results of which will satisfy simultaneously the economic aspect of development, its social aspect and its ecological aspect. Moreover, the new paradigm of governance should lead to an increase in the competitiveness of an economic system (whether international, national, regional or corporate).
In other words, it is about the need to use such a paradigm (logic) to evoke the future of the economic systems on the basis of which the man with all his qualities and needs stands, the man in his double role -a creator of goods and a consumer of goods.
What challenges and prospects will face the new management paradigm? Demonstrating the inadequacy of governance practices, evoking and proving the need for a new governance paradigm, as well as outlining its main features and outcomes to which its implementation, albeit very important, is insufficient to transpose this paradigm. In addition to what has been said before, the economic systems (in particular their governing bodies) face the need to cope with the challenges and absorption of the opportunities (prospects) ahead of them.
A major challenge for the national economy is the transition from secondary to integrated. It is about evolving such integrated goals that reflect the laws of development, that is, The goals to become a generator of development opportunities. It is also about removing the existing practice in the rank of goals to raise the tools through which the integrated goal is achieved.
A second challenge to management practice is the need to shake off the belief in imitation strategy. There is no way for a national economic system to achieve high and, together, necessary and desirable results if the basis of its future strategy is the experience and example of another country. It is not possible for two countries to be absolutely identical, so that the implementation of imitation strategy is adequate. This thesis is particularly valid in terms of diversity within the single integration community. It is not possible and not necessary (on the contrary -it is harmful) that all countries be identical to one another. It is in the uniqueness of each of them the success of the integration community as a whole.
The need for a clear understanding of the competitive advantages is both a challenge and a prospect of managerial practice as, on the one hand, it is necessary for the business system to rely on the benefits that it really has. On the other hand, identifying these advantages enables the system to improve and upgrade them. This is a transition to the next challenge to management practice, namely: the management to shake off the notion of unchangeability of competitive advantages. In the age of the new realities, the issue is not so much to gain the existing competitive advantages as to create new competitive advantages.
Prospects and challenges are also present in corporate systems. And there is a need for them to escape from imitation strategy. The fact that a business activity has been successful in a past period or within another national economy does not automatically mean that this business idea will be successful in the future, that investing in it is appropriate. It is for this reason that corporate governance practices need to be driven by the absorption of «existing markets» to «creating new markets».
The business activity of the companies in the contemporary conditions, respectively its management, cannot proceed in isolation from the development and management of the higher levels: the regional economy; National economy. It is necessary to realize the great thought of General Motors President: «Everything that is good for General Motors is good for America as well.» It is precisely the idea of high economic results achieved by the company and their transformation into an engine for the development of the national economy, should be the basis of the new management paradigm.
